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TO TRINH
THE PROPOSAL

V/v: Stra dbi, bd sung Diéu Ié Céng Ty va Quy ché quan tri Cong Ty

Re. Amending, and supplementing the Company's Charter and the Corporate Governance Regulations of the Company

Kinh gtvi: Quy Cé ddng Coéng ty Cé phan Tap doan Dau tw Dia 6c No Va

To: Esteamed Shareholders of No Va Land Investnient Group Corporation

Céan cW/Pirsuani to:

- Luét Doanh nghigp s6 59/2020/QH14 duoc Qubc hdi théng qua ngay 17/6/2020 va céc van ban huéng dan thi hanh (“‘Luét
Doanh nghiép”);
The Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 177 2020 and other implemernting
tequlations (“Law on Enterprises”),

- Luét Chirng khoan sé 54/2019/QH14 duwroc Québc héi thong qua ngady 26/11/2019 va céc van ban huéng dan thi hanh (“Luét
Chirng khoan’);
The Law on Securities No. 54/2018/QH14 issued by National Assembly dated November 26%, 2019 and other implementing
regulations ("Law on Securities”)

- Piéu 16 cha Cong ty CA phén Tap doan Pau tw Pja éc No Va (“Céng Ty’).
The Charter of No Va Land Investment Group Corporation (the "Company”).

- Quy ché quén tri Céng Ty.
Corporate Governance Requlalions of the Company.

Can clr quy dinh cla phap luat hién hanh va yéu cau thuc tién vé t6 chivrc va hoat dong clia Céng Ty, Héi déng Quan tri ("HDQT") kinh trinh Dai hoi déng cb
déng ("BHBCB”) xem xét cac ndi dung sau day:

FPursuant to the current laws and practical requirements for the organization and operation of The Company, the Board of Directors ("BOD"} would like to get
approval from the General Meeling of Sharefiolders ("GMS”) for the following contents:
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Noi dung dich sang tiéng Anh chi sir dung cho muc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong treéng hep ¢6 su mau thudn gitba ndi dung tiéng Viét va néi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.

The Engiish transiation is forinformational purposes only and is not a subztituie for the Viernamese version. In case of any discrepancy hetween the Vietamess and English version, the Vietnamese
versicn s srevail




1. Stra dbi, bd sung mot sé ndi dung, diéu khoan ctia Piéu |&é Céng Ty nhw saulAppraval of amending. supplementing the Company's Charter, details are as

follows:
) ) ] Cén cw/ly do sira déi, bé
STT bieu I& hién hanh Dieu lé stra doi sung
No. The current Company's Charter The revised Company's Charter The reason for amending,

supplementing

Diéu 1. Giai thich tir ngiv

Article 1. Interpretation of terms

1. Trong Diéu I& nay, nhitng thuat ngt dwdi day dugc
hiéu nhw saufin this Charter, the following terms
shall have the meanings ascribed to them below:

g. “Cé déng lom” 1a C6 dong sé hiru true tiép hodc
gién tiép tlr ndm phan tram (5%) tré 1én s ¢d phiéu
c6 quyén biéu quyét cha Céng Ty/"Major
shareholder” means a sharehiolder owning, directly
or _indirectly five (05%) percent or more of the
Company’s volting shares;

Diéu 1. Giai thich tir ngiv

Ariicle 1. Interpretation of terms

il? Trong Diéu & nay, nhirng thuat ngir dwéi day duoc
hiéu nhw sau/in this Charter, the following terms
shall have the meanings asclibed to them below:

g “Cé doéng Ién" 14 C6 dong s& hiru tir n&m phan
tram (5%) tré lén sé ¢ phiéu co quyén bidu quyét
cla Coéng Ty/"Major shareholder” means a
shareholder owning five (05%) percent or more of
the Company's vating shares;

Stra ddi dé phu hop véi
dinh nghia “Cé déng lén”
theo quy dinh tai Khoan 18
Piéu 4 Luat Ching
khoan/Amendiment o
match the definition of
"“Major shareholder” under
Clause 18, Arlicle 4 of the
Law on Securities

CHUONG Il
TEN, HINH THU'C, TRU SO, CHI NHANH, VAN
PHONG BAI DIEN VA THOT HAN HOAT BONG CUA
CONG TY
CHAPTER If
NAME, FORM, HEAD OFFICE AND BRANCH,
REPRESENTATIVE OFFICE AND TERM OF
OPERATION OF THE COMPANY

CHUONG I
TEN, BIEU TUONG, HINH THU'C, TRU SO, BAI DIEN
THEO PHAP LUAT, CHI NHANH, VAN PHONG DAl
DIEN VA THO'I HAN HOAT BONG CUA CONG TY
CHAPTER If
NAME, LOGO, FORM, HEAD OFFICE, LEGAL
REPRESENTATIVE, BRANCH, REPRESENTATIVE
OFFICE, TERM OF OPERATION OF THE COMPANY

B6 sung dé phu hop véi noi
dung dwoc d& cap tai
Chuwong Il clia Piéu I& Cong
Ty/Supplement to mafch
the confent mention in
Chapter !l of the Company's
Charter.

Diéu 30. Tham quyén va thé thiee Idy y kién C6 déng

bang védn ban dé théng qua quyét dinh cia PHDCD

Article 30. Authority and farmalities for the written

ballot with shareholders to pass GMS Resolutions

5. HBQT tb chirc kiém phiéu va lap bién ban kiém
phiéu duwdi sy chiing kién clia C6 déng khéng ndm
gitr chire vu quén ly Céng Ty. Bién ban kiém phiéu
phai ¢6 cac ndi dung chi yéu sau day/The BOD
shall organize the vote counting and make a vole
counting record, withessed by shareholders that do

Diéu 30. Tham quyén va thé thirc lay y kién Co déng
bang vin ban dé théng qua quyét dinh cia DPHDCD

Article 30. Authority and formalities for the written
ballot with shareholders to pass GMS Resolutions

5, HDQT tb chirc kiém phiéu va 1ap bién ban kiém

phiéu dudi sw chirng kién clia Coé déng khéng

ném gitr chirc vu quan ly Céng Ty. Bién ban kiém

phiéu phai co cac néi dung chi yéu sau day/The

BOD shall organize the vote counting and make a

vote counting record, witnessed by shareholders

Stra dbi dé phi hop véi quy
dinh tai Khoan 5 Diéu 149
Luat Doanh nghiép/
Amendment to be
consistent with Clause 5,
Article 149 of the Law on
Enterprises

N&i dung dich sang tiéng Anh chi sk dung cho muc dich théng tin va khong ding thay thé cho noi dung tiéng Viét. Trong trivéng hep co sy mau thuén gitva ndi dung tiéng Viét va ndi dung tiéng Anh,

ndi dung tiéng Viét sé duwec wu tién ap dung.
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) . 1 Can c/ly do stra d6i, bé
STT biéu Ié hién hanh biéu lé sira dobi sung
No. The current Company’s Charter The revised Company's Charter The reason for amending,
supplementing
not hold managerial positions in the Company. The that do not hold managerial positions in the
vote counting record must contain the following Company. The vote counting record must contain
information: the following infarmation:
e. Cac quyét dinh da dwoc théng qualThe issues e. Cac quyét dinh da duoc théng qua va ty 1é
that have been ratified, biéu quyét théng qua tuwong tngl  The
f.  Ho, tén, chi¥ ky cia Chu tich HDQT, Nguwai dai issues that have been ratified and the rate
dién theo phép ludt cia Céng Ty, nguwoi kiém voling about issues have been ratified.
phiéu va cla ngudi giam sat kiém phiéu/Full f.  Ho, tén, chir ky ctia Cha tich HDQT, nguei
name and signature of the Chairman of the kiém phiéu va cla ngudi giam sat kiém
BOD, the legal representative of the Company phiéu/Full name and signature of the
and of the supervisor of the vale counting, Chairman of the BOD, the vote-counting
person and the supervisor of the vote
counting;
Piéu 35. Thanh phan va nhiém ky cta Thanh vién | Diéu 35. Thanh phan va nhiém ky cua Thanh vién | .. .. . . .y
Stra doi dé phi hop voi s6
HBQT HE@T lwong Thanh vien HDQT d&
Article 35. Composition and Term of Members of the | Article 35. Composition and Term of Memhers of the du;ac theng qua theo Nghi
80D BOD o : ‘
P . i R o £ . - < a . .\ quyét cua BPHBCD Céng Ty
1. So Iu:c_rr]g Tha'nh vien HPQT jt nhat fa ba (OSJ, nguoi 1. S? Iu’o’qg Thanh vién HPQT /a bay (07) thanh vien. | &" 17/2022-NQ DHECH-
va nhiéu nhat la mwoi mét (11) nguoi. Tong so Tﬁpg sO Thén‘h vién doc lap HE)QT_ phai chiem it NVLG ngay
Thanh vién doc lap HDQT phai chiém it nhat mét nhat mot phan ba (1/3) tébng sbé Thanh vién 03/08/2022/ Amendment  to
4, phan ba (1/3) tong so0 Thanh vién HBQT/The HBQT/The number of BOD membpers is seven (07) st Tha Giaber of BOR
number of BOD members is three (03) pnersons at members. The tofal number of independent members  approved  in
the minimum and eleven (11) persons at the members must account for at least one-third {1/3) accordance with the
maximum. The total number of indepencdent of the total members of the BOD., o . ) ;
_ esolution of the GMS of
members must account for at least one-third (1/3) of the Company No. 17/2022-
the total members of the BOD. NQ.BHOCD-NVLG  dated
August 3st, 2022
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Noi dung dich sang tiéng Anh chi st dung cho muc dich thang tin va khong diing thay thé cho ndi dung tiéng Viét. Trong triréng hop ¢6 s mau thudn gitra ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.

The Engiish transfation is for informational prposes only and is nof & substitute for the Vietnamese version. In case of any discrepancy between the Vieinamese and English version. the Vietnamese
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STT
No.

Diéu & hién hanh
The current Company’s Charter

Diéu lé sira dobi
The revised Company's Charter

Cin ci/ly do stva ddi, bd
sung
The reason for amending,
supplementing

Diéu 37. Cha tich HPQT

Article 37. Chairman of the BOD

Chu tich HDQT ¢o6 cac quyén va nghia vy sau
day/The BOD Chairman has the specific rights and
responsibifities as follows:

2,

d.

Lap chwong trinh, k& hoach hoat déng clia
HBQT/ Prepare working plans and
programs of the BOD;

Chuan bj chwong trinh, néi dung, tai ligu
phuc vu cudc hop; triéu tap va chu toa cudc
hop HRPQT/ Prepare the agenda, contenis
and documenis for the meeting, convene
and chair the BOD meeting,

Té chirc viec thong qua Nghi quyét cla
HBPQT/ Organize the adoption of the BOD's
resolutions,

Giam sat qua trinh tb chlrc thwe hién cac
Nghi quyét cla HBQT/Supervise the
implementation of the BOD's resolitions;
Ch toa cudc hop BHBCPD, cudc hop HDQT/
Preside at the GMS and the meeling of the
BOD;
Phan cong, phan nhiém cho cac Thanh vién
HDQT,; trong trwong hop can thiét, phan
cong, phan nhiém cho cac Thanh vién cac
Tiéu ban tham muu va hd tro cho
HBQT/Assign and delegate authority fto
members of the BOD; if necessary, assign
and delegate authority to members of
advisary and supporting Committees of the
BOD;

Diéu 37. Cha tich HDQT

Articte 37. Chairman of the BOD

Chu tich HPQT c6 cac quyén va nghia vu sau
day/The BOD Chairman has the specific rights and
responsibilities as follows:

2.

a.

Lap chwong trinh, ké hoach hoat déng cla
HBQT/! Frepare working plans and programs
of the BOD;

Chuén bj chwong trinh, néi dung, tai liéu phyc
vu cubc hop; triéu tap va chi toa cudc hop
HPQT/ Prepare the agenda, conlents and
documents for the meeting, convene and chair
the BOD meeting;

Téd chirc viéc théng qua Nghi quyét cla
HBQT/ Ciganize the adoption of the BOD's
resolutions,

Giam sat qua trinh t6 chire thue hién cac Nghi
quyét clia HDQT/Supervise the
implementation of the BOD's resolutions,

Cht toa cudc hop BPHPCDH, cudc hop HPQT/
Preside at the GMS and the meeting of the
BOD:

Phan cong, phan nhiém cho cac Thanh vién
HDQT: trong trirdng hop can thiét, phan cong,
phan nhiém cho cac Thanh vién cac Tiéu ban
tham muwu va hé tro cho HPQT/Assign and
delegate authority to members of the BOD; if
nhecessaty, assign and delegate authority to
members of advisory and supporting
Committees of the BOD,

Chi dao thwe hién cac chirc nang, nhiém vu
khac thuéc thdm quyén clia HBQT/Direct the

B& sung theo quy dinh tai
Piédu 159 Luat Doanh
nghiép/ Supplement fo be
consistent with Article 159
of the Law on Enterprises
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Noi dung dich sang tiéng Anh chi stk dung cho muc dich thong tin va khdng ding thay thé cho ndi dung tiéng Viét. Trong trirdng hep ¢ sw mau thuan gitra ndi dung tiéng Viét va néi dung tiéng Anh,
ndi dung tiéng Viét sé dwgc wu tién ap dung.
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) . ) Can ci/ly do stra déi, bd
STT biéeu Ié hién hanh bieu lé sira doi sung
No. The current Company’s Charter The revised Company’s Charter The reason for amending,
supplementing
g. Chi dao thwe hién cac chirc nang, nhiém vu implementation of other functions and duties
khac thuéc thdm quyén clia HDQT/Direct ihe under the authority of the BOD;
implementation of ather functions and duties Ky hop déng lac dong véi TG trén co sé ly
under the authority of the BOD, quyén clia HDQT/Sign employment contract
h. Ky hop déng lao déng véi TGD trén co sé& Qy with the CEQ under the authorization of the
quyén ctia HBQT/Sign employment contract BOD;
with the CEQ under the authorization of the Quyét dinh trinh tw, thi tuc yéu cau va cung
BOD: cap théng tin theo quy dinh tai Diéu 159 Luaf
i. Quyén va nghia vu khac theo quy dinh cla Doanh _nghiép/ Decide the procedures for
phép luat, Biéu &, Quy ché Quan trj Céng Ty requesting _and _providing  information _in
va cac quy ché ndi bd khac clia Cong Ty/ accordance with Arficle 159 of the Law on
Other powers and duties as prescribed by Enterprises.
applicable laws, the Charter, the Company's Quyén va nghia vu khac theo quy dinh cla
Corporate Governance Regulations and phap luat, Diéu I8, Quy ché Quan trj Céng Ty
other internal ruies and regulations of the va cac quy ché néi bd khac cia Céng Ty/
Company. Other powers and duties as prescribed by
applicable laws, the Charter, the Company's
Corporate Governance Regulations and other
internal rufes and regulations of the Company.
Diéu 39. Cac Tiéu ban ctia HDQT Diéu 39. Cac Tiéu ban cia HDQT —— y
. ) ] . Slra doi dé phu hop voi
Article {3‘9, Committees of the SQD ' Article 3'9. Commiitees of the BG}{} | pidu 161 Luat Doanh
3, S0 lwgng Thanh vién clia Tiéu ban do HBQT quyét | 3. S0 lweng Thanh vién clia Tiéu ban do HPQT quyét e P hi
dinh, nhung c6 it nhat ba (03) nguoi bao gdm 8irihy, nineng oé Tt stk hai [02) rwdi bao: g | [DFP Y GO B3l 1 ende
. e . . o . . s . . e G .. | hien tai «cta HBQT/
Thanh vién cta HPQT va Thanh vién bén ngoai. Thanh vién clia HBQT va Thanh vién bé&n ngoai. P — 5 s
Thanh vién déc [ap HPQT gitr chire Chi tich UBKT, Thanh vién déc lap HPQT gil chire Ch tich UBKT, consistent with Article 161
6. thanh viétn doc 1ap HPQT hoac thanh vién HBQT thanh vié‘n doc lap HPQT hodc thanh‘ vién HBQT of the Law on Enterprises
khéng diéu hanh gitr chire Tru’c’rr}g Tiéu ban nhan khéng dieu héph gilr chirc Trwwdng Tiéu ban nhan and BOD's organizationsi
sw, Tiéu ban lwong thuéng va Tiéu ban Quén Iy rdi s, Trwwéng Tiéu ban lwong thwéng/ The number of structure
rolThe number of members of the Conunittees is members of the Commiftees is decided by the
decided by the BOD, but there must be at Jeast BOD, but there must be at least two (02) people
three (03) people including BOD members and including BOD members and external members.
external members. Independent imember of the Independent member of the BOD shall hold the

~ = W
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Nbi dung dich sang tiéng Anh chi s dung cho muc dich thang tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong triedng hop c6 sw mau thun gitra ndi dung tiéng Viét va nai dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.
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) ) , Cin civ/ly do siva doi, bo
STT Diéu Ié hién hanh biéu Ié stra doi sung
No. The current Company’s Charter The revised Company's Charter The reason for amending,
supplementing
BOD shall hold the positions of Head of Audit positions of Head of Audit Committee, Independent
Committee, Independent BOD members or nor- BOD members or non-executive members of the
executive members of the BOD shall hold the BOD shall hold the positions of Head of Human
positions of Head of Hwman Resources, Resources and Remuneration Subcommittee.
Remuneration Subcommiltee and the Risk
Management Subcommittee.
Piéu 40. Uy ban Kiém toan Diéu 40. Uy ban Kiém toan sz ez e B
. . . . . ) Stra doi de phu hop véi
Article 40. Audit Committee ) ' Article 40. Audit Committee ‘ ‘ , Pidu 161 Luat Doanh
1. UBKT triec thuéc HDPQT. UBKT bao,gém tdi thiéu | 1. UBKT trye thuée HPQT. UBKT bao gom toi thiéu nghiép/Amendménr i b
ba (03) Thénh vién dueoc HPQT bo nhiém. Tiéu hai £O2) ’Tha‘nh vién duoc HDQT bd nhiém. Tiéu cons.isz‘em with Article 161
chudn doi véi Cha tich UBKT va cac Thénh vién chuan déi véi Chi tich UBKT va cac Tr)énh vién of e Law 6 Enterorises
trong UBKT dwoc quy dinh trong Quy che Quan tri trong UBKT dwoc quy dinh trong Quy ché Quan tri
7. Céng Ty cta Céng Ty/ The Audit Commitiee is Cong Ty cta Céng Ty/ The Audit Commitfee is
directly under the BOD. The Audit Commitlee shall directly under the BOD. The Audit Committee shall
include at least three (03) members appointed by include at teast lwo (02) members appointed by the
the BOD. Standards applicable to the Head and BOD. Standards applicable to the Head and
members of the Audit Committee are stipulated in members of the Audit Committee are stipulated in
the Company's Carporate Governance the Company's Corporate Govearnance
Regulations; Regulations;
Bley 47. uNhu’ng Ngwei diéu .hanh cua Coéng Ty Bre'u 47. Nhirng Ngwei dieu 'hanh cua Cong Ty Stra dBi ndi dung v& tiu
Article 47, Company Executives Article 47. Company Executives z it 5
, i P P - P 2 S P M - .. | chudn Nguw&i diéu hanh
1. HPQT phé duvet_ co cdu, sb lweng va tiéu chuan | 1. HQQT phé duyét co cau, sb !wow)q nfgwnq Nguwoi Céng ty va bd quy dinh vé
nhﬂvf‘vq Nwac‘ri diéu hi':‘mh cua Coéng Ty. TGD cb die‘:'u hanh cda Céng Ty. Tiéu chuan doi voi Nguroi bdo cdo ké hoach ' tuyén
quyén bé nhiém, mién nhiém, b&i nhiém nhitng diéu hanh ctia Céng Ty duwoc quy dinh trong Quy . 5 s A
oo s S m Lo FhE — dung cua Tong Giam doéc
Nguoi df?u hanf‘r ctia Céng Ty, triv cac chire danh ché Quan tri Céng Ty cta Céng Ty/ The BOD shalf Céng Ty 48 phil hop v6i
8. thuéc tham qué'n clia HPQT. T:GB thue hjén béao approve the composition, and number of Execulive thuee 18 hoat ddng cﬂé Céng
ce?o HE)QT,vé ké hoach ({Jao qém viéc df?u chinh bodies of the Company. Standards applicable to Ty-f Amen- den: O——
ké hoach néu co) thué tuyén, bé nhiém, mién nhiém the Company's Executive bodies are stipulated in standards 5 F Company
cé? chirc c_fanh Nguwoi diéu he‘ujh cta Céng Ty thuée the Company's Corporate Governance Ewcvmes  Gad  dokse
tham qu;{én ciﬁa TGD. Co chf} bao cdo va quy dinh Regulations: ‘ ] ) requlations on reporting on
tiéu chuan _dér' voi Nguoi dif_éu h‘finh _cd? Céng ‘.,ry 2. TG:D co qu;‘/\c.}n_?é n‘hiém,i miéfi nhiém, ‘bér: nhiéfn recruitment plans of the
dwoc quy dinh trong Quy ché Quén tri Céng Ty cta nhitng Nguoi diéu hanh cda Céng Ty, trir céc chirc CEO of the Company fo
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Noi dung dich sang tiéng Anh chi slr dung che muc dich théng tin va khong diing thay thé cho ndi dung tiéng Viét. Trong tredng hop cé sy mau thun gita néi dung tiéng Viet va nai dung tiéng Anh,
noi dung tieng Viét sé dwoc wu tién ap dung.
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STT
No.

Diéu Ié hién hanh
The current Company's Charter

Diéu lé stra doi
The revised Company’s Charter

Can cw/ly do stra dbi, bd
sung
The reason for amending,
supplementing

Coéng Tw/The BOD shall approve the compaosition,
number and standards applicable to the Execulive
bodies of the Company. The CEQ has the power o
appoint, _remove or dismiss members of the
Execufive bodies, except those positions under the
authority of the BOD. The CEQ shalf report lo the
BOD about the plan (including adjustmenis lo the
plan if any) to recruit, appoint and dismiss positions
in_the Company's Execulive bodies under the
authority of the CEQ; Reporting mechanism and
standards applicable fo the Company's Execulive
bodies are stipulated in the Company’s Corporalte
Governance Regulations;

Tién lwong, thwdng, cac khoan loi ich khac cla
TGBH, cac Phoé TGH, Giam déc khdi Tai chinh — ké
toan (hodc Giam déc tai chinh), Ké toan trwdng
dwoc tinh vao chi phi kinh doanh ctia cong ty theo
quy dinh ctia phap luat vé thué thu nhap doanh
nghiép va phdi duwoc th& hién thanh muc
riéng trong BCTC hang ndm ctia Céng Ty, phai bao
cao Dai hdi ddng C6 déng tai cudc hop thudng
nién/The remuneration, salary, and other benefits
of the CEO, Deputy CEQs, Director of Finance -
Accounting Division (or Chief Financial Officer),
and Chief Accountant shall he included in business
expenses in accordance with the laws on corporate
income fax, and must be presented as a separate
item in annual financial statements of the Company
and reporied at the Annual General Meeting.

danh thudc thdm quyén ctia HPQT. The CEQ has
the power o appoint, remave or disiniss members
of the Execulive bodies. except those positions
under the authority of the BOD;
Tién lwong, thuwéng, cac khoan loi ich khac cla
TGD, cac Pho TGD, Giam déc khéi Tai chinh — ké
toan (hodc Giam dbc tai chinh), Ké toan truwéng
dworc tinh vao chi phi kinh doanh cla céng ty theo
quy dinh clia phap luat vé thué thu nhap doanh
nghiép va phai dwoc thé hién thanh muc
riéng trong BCTC héng ndm cta Céng Ty, phai bao
cao Pai hoi déng C6 déng tai cudc hop thwdng
nién/The remuneration, salary, and other benefits of
the CEOQO, Deputy CEOs, Director of Finance -
Accounting Division (or Chief Financial Officer), and
Chief Accountant shall be included in business
expenses in accordance with the laws on corporate
income tax, and must be presented as a separale
iter in annual financial statements of the Company
and reported  at the Annual General Meeting.

match  the  Company's

actual operation.
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N6i dung dich sang tiéng Anh chi str dung cho muc dich théng tin va khong diing thay thé cho néi dung tiéng Viét. Trong tredng ho'p 66 sy mau thudn gitka ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tieéng Viét sé dwoc wu tién ap dung.
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STT
No,

Diéu Ié hién hanh
The current Company’s Chaiter

Diéu & sira dobi
The revised Company's Charter

Cin c/ly do siva déi, bd
sung
The reason for amending,
supplementing

Diéu 48. B4 nhiém, mién nhiém va quyén han cta
TGH
Article 48. Appointment, Dismissal and Powers of
the CEO
6. TGP co nhitng quyén han va trach nhiém
sau/The CEO has the following powers and
duties:
j.  Trong véng ba muwoi (30) ngay trudc khi két
thiic ndm tai chinh, TGD phai trinh HEQT phé
chudn ké hoach kinh doanh chi tiét cho nam

Diéu 48. Bé nhiém, mién nhiém va quyén han cua
TGD
Article 48. Appointment, Dismissal and Powers of the
CEOC
6. TGP ¢6 nhitng quyén han va trach nhiém
sau/The CEQ has the following powers and
duties:
J. Trong vong ba mwoi (30) ngay trwée khi két
thic nam tai chinh, TGD phai trinh HBQT
phé chuén ké hoach kinh doanh cho nam tai

Stra dbi noi dung lién quan
trach nhiém cia Téng Giam
déc Céng Ty dé& phu hop
véi thuec té hoat déng cla
Cong Ty va quy dinh cla
phap luat /Amended of
content related fo the
responsibility of the CEQ of
the Company to rmalch the
aclual operation of the

m. Chuén bj cac ban dw toan dai han, hang nam
va hang quy cta Céng Ty (sau day goi la ban
duw toan) phuc vu hoat déng quan ly dai han,
hang ném va hang quy ctia Céng Ty theo ké
hoach kinh doanh. Ban dw toan hang nim

9. tai chinh tiép theo trén co s& dap (rng cac yéu chinh tiép theo trén co sé& dap (rng céac yéu R ——
cau cla ngan sach phu hep cing nhw ké cau cua ngan sach phu hop, triv treéng hop
hoach tai chinh ndm (05) ndm, triv treo'ng hop HDPQT cd quy dinh khac/  Within thirty (30)
HBPQT cé quy dinh khac/  Wiihin ithirty (30) days before the end of the fiscal year, the
days before the end of the fiscal year, the CEQ CEQ must submit to the BOD for approval of
must submit to the BOD for approval of the the business plan of the Company for the
detailed business plan of the Company for the next fiscal year, taking into account budgel
next fiscal year, taking into account budget requirements, unless otherwise regulated by
requirements and the five (05) vear financial the BOD
plan, unless othenwise regulated by the BOD
Piéu 48. B4 nhiém, mién nhiém va quyén han cua [Bd quy dinh diém m Kh.oén 6 Diéu 48/Delete the B do phap luat khéng quy
TGD Section m, Clause 6, Article 48] . i
. , . dinh/Delete because it is
Article 48. Appointment, Dismissal and Pewers of not regulated by law.
the CEQ
6. TGP c¢6 nhitng quyén han va trach nhiém sau/The
10. CEQ has the following powers and duties

8

Nai dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong trieéng hop cé s mau thuén gitka néi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.

The English translation is for informational purposes onfy and is nol a substitute for the Vietnamese version. In case of any discrepancy between the Vietnamese and English version, the Vietnamese

version shall prevail

= el

WA\



5 . . Cén cw/ly do siva dbi, bd
STT biéu lé hién hanh biéu Ié stra doi sung
No. The current Company's Charter The revised Company’s Charter The reason for amending,
supplementing
(bao gdbm ca Bang can ddi ké toan, Bao cao
két qua hoat dong kinh doanh va Bao cao lwu
chuyén tién té dy kién) cho tirng n&m tai chinh
phai dwoc trinh dé HPQT théng qua va phai
bao gom nhirng théng tin quy dinh tai cac Quy
ché cla Coéng TylPrepare the quarterly,
Annual and long-term estimates of the
Company (hereinafter referred lo as estimate)
for quarterly,  Annual and  long-term
management activilies of the Company under
the business plan. The annual estimate
(including balance sheet, income statement
and tentative cash flow statement) for each
fiscal year must be submitted to the BGD for
approval and must include the information
specified in the regulations of the Company.
Biéu ?0. Trf'lch r!hifam trung thwe va tranh cac xung Biéu fo. Trfach n.hiém trung thwe va tranh cac xung Stia d8i a8 pha hop v quy
aguC quysn lgi GgER gquyen Igi dinh tai Diém b, Khoan 3
Article 50. The Duiy of Honesty and Avoid Conflicts | Article 50, The Duty of Honesty and Avoid Caonflicis La )
. bieu 167 Luat Doanh
of Interest of Interest nghiép, Khodn 4 Didu 293
3. Lién quan dén cac giao dich voi Cé déng, Nguwdi | 3. Lién quan dén cac giao dich véi C6 déng, Ngwoi quan | Nghi dinh 155/2020/ND-CP
quan ly va nguwoi c6 lién quan cuia cac dbi teong nay, ly va nguoi co lién quan clia cac déi twong nay, Cong | clia  Chinh  Phi ngay
Cong Ty phai tuadn thd cac quy dinh sau Ty phai tuan tha cac quy dinh sau day/Regarding | 31/12/2020 quy dinh chi tiét
1 day/Regarding transactions with shareholders, transactions with shareholders, Managers and their | mot sb diéu cla Luat
' Managers and their related persons, the Company related persons, the Company must comply with the | Chirng khoan (“Nghi dinh
must comply with the following provisions: folfowing provisions: 155"  Amended lo be
e.  Cac giao dich gitta Cong Ty v&i mot trong cac e. Cac giao dich gitta Cong Ty v&i mot trong cac | consistent  with - Point b,
dbi twong sau day: (i) Thanh vien HPQT, TGB, déi twong sau day: (i) Thanh vien HDQT, TGP, | Clause 3, Artice 167 Law on
Nguoi quan Iy khac va ngudi co lién quan cla Nguwoi quan ly khac va nguwdi co lién quan cla | Enterprises, and Clause 4,
cac ddi twong nay; (i) Co déng s& hivu tir ndm cac ddi twong nay; (i) Co déng sé hiru tir ndm | Article 293 of Decree
muwoi mét phan tram (51%) va ngudi co lién mwoi moét phan tram (51%) va nguoi cd lién | 1552020 ND-CP  dated
quan clia ¢b déng d6, (iii) Cé dong, nguoi dai quan cla cb dong do, (iii) Cé dong, ngudi dai | December 31, 2020 of the
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Can cwly do siva dbi, bd

muwdi phan trdm (10%) téng vén cd phan phd
thong clia Céng Ty va nhirng ngudi co lién
quan clia ho; (iv) Doanh nghiép coé lién quan
dén cac dbi twong quy dinh tai Khoan 2 Diéu
164 clia Luat Doanh nghiép ma dan dén dén
tdng gia tri cia méi giao dich c6 gia tri sau day
phai dwgc cac co quan thdng qua twong (rng
nhw saulFor transactions between (he
Company and one of the followings:  {i)
Members of the BQOD, the CEQ. other
Managers and their related persons; (i)
Shareholders owning more than fifty-one
percent (51%) of the Company's common
shares and their related persons (i)
Shareholders, authorized representalives of
shareholders owning more than ten percent
(10%) of the Company's comimon shares anc
ihreir related persons; (iv) Enterprises related
lo thosespecified in Clause 2, Article 164 of the
Law on Enterprises, based on the fotal value
of each transaction, they must be approved as
follows:

(i) DHBCP théng qua hop ddng, giao dich
vay, cho vay, ban tai san co6 gia tri I|&n hon
mudi phan trdm (10%) téng gia tri tai san
clia Céng Ty ghi trong bao céo tai chinh
gan nhat/ GMS shall approve contracts,
fransactions of borrowing, lending and
selling assets with a value greater than
ten percent (10%) of the Company's [ofal
assel value as recorded in its most recent
financial statements,

STT Piéu 1é hién hanh Diéu Ié stva doi sung
fo. The current Company’s Charter The revised Company's Charter The reason for amending,
supplementing
dién theo Uy quyén cla C6 déng sd hiku trén dién theo Oy quyén cla Cb déng s& hibtu trén | Government detailing  a

muei phan trdm (10%) téng vén ¢ phan phd
théng clia Céng Ty va nhirng ngwei co lién quan
clia ho; (iv) Doanh nghiép ¢6 lién quan dén cac
dbi twong quy dinh tai Khoan 2 Biéu 164 cla
Luat Doanh nghiép ma dan dén téng gia tri clia
méi giao dich c6 gia tri sau day phai dwoc céc
co quan théng qua fweng bng nhw sau/fFor
transactions between the Company and one of
the followings: (i) Members of the BOD, the
CEQ, other Managers and their related persons;
(i Shareholders owning more than [ifty-one
percent (51%) of the Company's common
shares and their related persons (i)
Shareholders, authorized representatives of
shareholders owning more than ten percent
(10%) of the Company's common shares and
their related persons; {iv) Enferprises related to
thosespecified in Clause 2, Article 164 of the
Law on Enterprises, based on the fotal value of
each ftransaction, they must be approved as
follows:

i. PHDCPD théng qua hop déng, giao dich vay,
cho vay, ban tai san cé gia trj I&n hon mwei
phan tram (10%) téng gia tri tai san cla
Céng Ty ghi trong bédo cédo tai chinh gan
nhét gilta Cong Ty va doi tuong quy dinh tai
muc (i) diém e néu trén/ GIMS shall approve
conlracts, transactions of borrowing, lending
and selling assels with a value greater than
tenr percent (10%) of the Commpany's total
assel value as recorded in its most recent
financial statements between the Company

number of atticles of the
Law on Sercurity (the
“‘Decree 1557)
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STT
Na.

Diéu & hién hanh
The current Company's Charter

Diéu 1& siva déi
The revised Company's Charter

Cén ciw/ly do sirva doi, bd
sung

The reason for amending,
supplementing

(ii)

DHBCD thdéng qua cac giao dich ¢6 gia tri
tlr ba mwoi Idm phan tram (35%) tré 1&én
tbng gia tri tai san ghi trén BCTC cla
Céng Ty/The GMS shall approve the
ransactions valued al thirty-five percent
(35%) or more of the Company's tolal
assel value as recorded in ifs financial
statements,

(i) HPQT chép thuan cac giao dich cé gia tri

nhé hon ba muwoi I&m phan trdm (35%)
tong gia tri tai san ghi trén BCTC cla
Coéng Ty/The BOD shall approve the
fransactions vaiued less than thirty-five
percent (35%) of the Company's total
asset value as recorded in its financial
statements.

and the subjects specified in Section (i)
point e ahove;

DHBCP thdng qua cac giao dich ¢cé gia tri tir
ba muwoi [dm phan trdm (35%) tré Ién hodc
giao dich dén dén téng gid tri giao dich phét
sinh _trong vong 12 thang ké tir ngay thuc
hién giao dich dau tién cé gid tri tir 35% tro
lén téng gia tri tai san ghi trén BCTC cla
Ceéng Ty gitta Cong Ty va cdc doi tuong quy
dinh tai muc (i), (iii) va (iv) diém e néu
trén/The  GMS  shall approve the
fransactions valued at thirty-five percent
(35%) or more of any transaction that
causes the total transaction value in 12
months from the date of the first transaction
reach at least 35% of the Company's folal
asset value as recorded in its financial
statements between the Company and the
subjects specified in section (1), (i) and (iv)
point e above.

HPQT chép thuan céac giao dich c6 gia tri
nhé hon ba mwoi 1&m phan tram (35%) tong
gia tri tai san ghi trén BCTC cla Cong Ty
gitta Céng Ty va dbi tuong quy dinh tai muc
(i), (iii) va (iv) diém e néu trénl/ The BOD shall
approve the lransactions valued less than
thirty-five percent (35%) of the Company's
total asset value as recorded in its financial
statemenis belwegen the Company and the
subjects specified jn section (1), (i) and (iv)
point e above.
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2. Stra ddi, bd sung mét sé ndi dung, didu khodn ctia Quy ché Quan tri Céng Ty nhw sau/ Amending and supplementing the Company's Corporate Governance

Regulations. details are as follows:

< R, I Céan c/ly do stra doi, bo
grr |, SUYCRSGEn HCang Ty'hiEn hnb Quy ché Quan trj Cong Ty siva dbi ysung
The current Regulations of Corporate Governance of _ ) .
No. The revised of Corporate Governance The reasocn for a;neﬁdjng}
the Company .
supplementing
Diéu 8. Trinh tw, thi tuc vé trigu tap va biéu quyét tai | Diéu 8. Trinh tw, thu tyc vé triéu tap va biéu quyét tai | spa 48i dé phu hop voi quy
Dai hoi déng c6 dong Pai héi dong cb déng dinh clia Khoan 6 Diéu 150
Article 8. Process and procedures for convening the | Ariicle 8. Process and procedures for convening the | Luat Doanh
General Meetings of Shareholders and voting at the | General Meetings of Shareholders and voting at the | hghiép/Amendment (o he
Meetings Meetings coqs;sfe.rz_i with Clause 6
6. Lap bién ban hop DHOCP: 6.  Lap bien ban hop DHOCPH: ’gﬂgﬁ n.l‘;g O fike Law up
f. Bién ban hop DHBCP, phu luc danh sach cb f. Bién ban hop BHDCD, phu luc danh sach cbd
i dong dang ky dv hop kém chir ky cia c6 déng, déng dang ky dw hop, van ban Gy quyén tham
’ van ban Gy quyén tham dw hop va tai liéu co du hop va tai liéu cé lién quan phai duec lwu
lién quan phai dwoc lwu gilr tai tru sé chinh cla gilr tai tru s& chinh clia Cong ty/The minutes
Cong ty/ The minutes of the GMS, the annex of of the GMS, the annex of the list of
the list of shareholders registered o attend the shareholders registered to attend the meeting,
meeting with their signatures, letters of proxy letters of proxy fo altend the meeting and
fo attend the meeting and related documents related documents must be filed at the
must be filed at the Company's head office Company's head office
Diéu 15. Tiéu chuan thanh vién ddc lap Hai dong Piéu 15. Tiéu chuén thanh vién ddc lap Héi dong Stra déi dé phi hop voi quy )
Quan tri Quan tri dinh cGa Piém d, Khoan 2,
Article 15, Criteria for Independent Members of the Article 15. Criteria for Independent Members of the | Diéu 155 Luat Doanh
Board of Directors Board of Directors nghiép/Amendment to be
5. Khéng phai la nguoi tirng 1am Thanh vien HPQT, | 5. Khong phaila nguoi tieng lam Thanh vien HDQT, Ban | consistent with -~ Point 4,
-z Ci s N ) p g .z - 2 e P " " Clause 2, Article 155 of the
2 Ban K|§m soat cua Coéng ty it nhat trong 05 (nam) Klem soat cua Cong ty It nhat trong,05 (n@am) nam Law on Enterprises
nam lien trwedge do;/Not having served as a BOD lien trwde do, trir trivrong hop duoc bo nhiém lién tuc
member or Supervisory Board member of the 02 nhiém ky!/Not having served as a BOD member or
Company for at least previous 05 years Supervisory Board member of the Company for al
least previous 05 years, unless he/she was
designated in 02 consecutive terms
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Eim n s NP Cén cw/ly do sira dbi, bd
str | QuychéQuantriCong Ty hign hanh Quy ché Quan trj Céng Ty siva dbi ysung
The current Regulations of Corporate Governance of N . - ) .
No. . The revised of Corporate Governance The reason for amending,
the Company _ ;
supplementing
Diéu 19. Hop Héi déng Quan trj Diéu 19. Hop Héi déng Quan trj Stva d6i d& lam 6 quy dinh/
Article 19. Meetings of the Board of Directors Article 19. Meetings of the Board of Directors Amendments to  clarify
1. Chu tich HDQT phai triéu tap hop HDQT theo quy | 1. Chu tich HPQT phai triéu tap hop HPQT theo quy | regulations
dinh tai khoan 3, 4 Piéu 38 Diéu lé Céng Ty. Trong dinh tai khoan 3, 4 Biéu 38 Diéu |&é Céng Ty. Trong
trwdrng hop Cong Ty c6 nhiéu hon mét (01) Thanh treorng hop Céng Ty c6 nhiéu hon mét (01) Thanh
vién déc lap HBQT thi viéc triéu tap hop HBQT vién doc lap HDPQT thi viéc triéu tap hop HBQT
phai cé y kién thdng nhét clia cac Thanh vién déc theo quy dinh tai Diém a Khoan 3 Piéu 38 Diéu Ié
lap HPQT coén laif The Chairman of the BOD must Céng ty phai co y kién théng nhét clia cac Thanh
cohvene a meeting of the BOD according to vién doc lap HPQT con lai/The Chairman of the
3. Clauses 3 and 4, Article 38 of the Company's BOD must convene a meeting of the BOD
Charter. In case the Company has inore than one according to Clauses 3 and 4, Article 38 of the
(01) Independent member of the BOD, the Company's Charler. In case the Company has
convening of a meeting of the BOD must he more than one (01) Independent member of the
agreed upon by the remaining Independent BOD, the convening of a mesting of the BOD
members of the BOD. according fo Point a, Clause 3, Article 38 of the
Company’s charter must be agreed upon by the
remaining Independent members of the BOD.
Diéu 21. Thu lao cta Hi dong quan tri Diéu 21. Thu lao cta Hoéi déng quan trj Stra dbi d& phu hop voi quy
Article 21. Remuneration of the Board of Directors Article 21. Remuneration of the Board of Directors dinh tai Piém ¢, Khoan 2
3. Truwong hop Thanh vién HDQT kiém nhiém chire | 3. Trudng hop Thanh vien HDQT kiém nhiém chic | Diéu 277 Nghj dinh 155/
danh trong bé may diéu hanh cia Coéng ty va céc danh trong b6 méy diéu hanh cia Céng ty va cac | Amendment — fo  he
Céng ty con thi thil lao dwoe ¢éng bé phéi bao gém Céng ty con thi Thanh vién HOQT dé phai béo céo | Consistent with — Point ¢,
céc khodn lwong va cac khoan thu nhap khac c kip thoi, day di cho HOQT vé cac khodn thi lag nhan | 512156 2 Arcle 277 of e
4 tinh chat nhw lwong/lif a BOD member concuirently dwoc bao gom cac kf?oén lwong va cac khodn thu
holds a position in the managerial apparatus of the nhap khac cd finh chat nhw lwenglif a BOD member
Company itself and its Subsidiaries, then the concurrently holds a position in the managerial
announced remuneration must comptise salaries apparatus of the Company itself and its Subsidiaries,
and other salary incomes. then the announced remuneration must comprise
salaries and other salary incomes.
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o s Cin cwly do siva ddi, bd
STT | _, Quy ,Chfe Q'u‘gn t_r! (Eo‘ng Ty hlgn,haﬁh . Quy ché Quan tri Céng Ty stra déi ysung ,
The current Regulations of Corporate Governance of . S - i .
No. the Comp: The revised of Corporate Governance The reason for amending,
» Company ;
supplementing
Piéu 27. Cudc hop cta Uy ban Kiém toan Diéu 27. Cudc hop cua Uy ban Kiém toan Stra dbi, bd sung d& phu
Ariicle 27. NMeetings of the Audit Committee Article 27, Meetings of the Audit Commitiee hop v&i hé théng Quan tri
5. Kétqua cudc hop clia UBKT phai dwoc lap bién ban | 5. Két qua cudc hop ctia UBKT phai dwoc lap bién ban | Céng ty/ Amending and
va chi bdo cdo cho HPQTIThe outcomes of the va guii dén Nguwoi phu tréch quan tri Céng ty/Thw ky | Supplementing to match the
meetings of Audit Committee must he documented Céng ty lwu triv trong hd so Quan tri Céng ty/ The | CorPorate gevenancs
5, as meeting minutes and reported only to the BOD. outcomes of the meetings of Audit Committee must Sysien,
be documented as meeting minutes and sent lo the
Person in charge of comorate
governance/Company’s Secretary for storage in the
corporate governance file.
Diéu 28. Quyén va trach nhiém cua Uy ban Kiém toan | Diéu 28. Quyén va trach nhiém cta Uy ban Kiém toan Stra ddi d& phu hop véi
Article 28, Power and duties of the Audit Committee | Article 28. Power and duties of the Audit Commitiee 3 . s i =
1. Giam sat d6i voi qua trinh IAp va trinh bay Béo cdo | Quydn vé irich nhiém cia Uy ban kism todn duoc quy | I°YEN V@ trach nhiém cua
. . - S : : 2 T S g T UBKT dugc quy dinh tai
tai_chinh/Supervision over the preparation and | dinh theo khoan 2 Piéu 40 va Dieu 43 cta Diéu 16 Cong Pidu 161 Luat Doanh
presen’i'aﬁo‘n of ﬁnancr‘ai’siafements, Ty/ Power and duties of the Audit Commiltee are nghiép i E)iéu- 283 Nghi
2. Céac van dé lién quan dén bao cao tai chinh va bao | prescribed in Clause 2, Arlicle 40 and Article 43 of the dinh_1 BElAmendment o b e’
cao_thuong nién/ Issues related [o  financial | Company's Charter. cbnsfstenr with power and
statements and annual reports: duties of the Audlit
a. DOi voi bao céo tai chinh quy, sau théng, nam, Committee  under  Article
trwée khi Ban TGD trinh HDQT, BHECD hodc cbéng 161 of the Law on
6. bd ra bén ngoai, UBKT gidm sét sw trung thuwc déi Enterprises and Article 283
véi Bao cdo tai chinh cda Cbéng ty théng qua viéc of the Decree 155
ra soét céc kiém soét lién quan dén ép dung chinh
sdch ké todn, lap va trinh bay BCTC. UBKT cén tap
trung soat xét cac van dé ké toén va trinh bay théng
tin quan trong, bao gém céc giao dich phtrc tap
hodc bét thuong. céc van dé mang tinh xét doan,
céc tuyén bé phédp Iy va chuyén mén hién hanh,
déng thoi hiéu dwoc tdc déng ctia cac van dé
nav/For the quanrerly, six-monthly and annual
financial statements, before the BOM submits them
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STT
No.

Quy ché Quan tri Céng Ty hién hanh

The current Regulations of Corparaie Governance of

the Company

Quy ché Quan tri Céng Ty stra dbi
The revised of Corporate Governance

Can cw/ly do stra dbi, b
sung
The reason for amending,
supplementing

fo the BOD, the GMS or makes them public. the
Audit Committee monitors the truthfulness of the
Company's financial statements through reviewinyg
the controls. contiol related to the application or
accounting policies, and the preparation and
presentation of the financial statements. The Audit
Committee should focus its review on_sighificant
accounting and _information disclostre matters.
including complex or unusual ransactions, matters
of judgment. applicable legal and professional
statements, and understand the impact of these
S5U1E5;

UBKT cting véi Giém dbc Tai chinh, Ké toan trudng
va kiém toéan vién déc lap théo ludn va xem xét két
qud kiém todn BCTC, bao gém nhiing khé khan
gdp phai/The Audit Commiltee together with the
CFO, Chief Accountant and independent audilors
discussed and reviewed the audit results of the
financial _statements, _including the difficulties
encountered;

Xem xét thur quén Iy cla Kiém toan déc 1ap (néu
cd), ¢ y kién véi Ban TGP dbi véi nhiing phat hién
va khuyén nghi trong yéu va ké hoach hanh dong
lién quan duwoc néu trong thw quan Iv/Review the
management letter of the Independent Auditor (if
any). comment with the Board of Management on
the material findings and recommendations and the
relafed action plan outlined in _the management
letter;

Giém sét hé théng kiém sodt néi bé, céc thd tuc lién
quan dén viéc Iap théng tin ké toan va trinh bay
BCTC/ Monitor _the internal _control _system,
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0]

(i)

procedures related to the preparation of accounting
information and  presentation of  financial
stalerments.

Gidm sat hé théng céc quy ché, thd tuc kiém soét
dbi véi viéc céng bé théng tin va gidm sét quy trinh
kiém tra sw tudn thu céc chuan muwe dao divc theo
quy dinh ctia Céng ty/Supervising the system of
regulations and control procedures for information
disclosure and moniforing the process of checking
the commpliance with  ethical standards in
accordance with the Company's requialion.

Céc vén dé lién quan dén Kiém toan noi bé
(KTNB")/ Issues related fo Internal Audit (*Internal
Audit”).

HEQT phé duyét/The Board of Directors approved:
Quy ché kiém foén nbi bé trén co sé dé xudt ctia
UBKT/Requlation on internal audit based on the
proposal of the Audit Committee;

Ké hoach KTNB hang ndm va nhitng thay déi quan
trong cta ké hoach kiém todn/Annual internal audit
plan and significant changes to the audit plan

UBKT quyét dinh cac vén dé lién quan dén té chirc,
nhén suw ctia b6 phan Kiém todn noi bé bao gém viéc
tuyén dung, bé nhiém céc chirc danh, lwong thudng
va céc ché do dai ngd khéac dbi véi trirdng bo phén
Kiém todn ndi bé va cac kiém todn vién néi bod
khéc/The Audif Comimittee decides on issues
related to the organization and personnel of the
Internal Audit Depariment. including the recruitment,

appointment of titles. salary and benus and other

remuneration regimes for the head of the Internal
Audit Department. and other internal auditors.
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(ii)

UBKT phé duyét cdc van dé lién quan dén cong téc
kiém todn noi bé do Trudng bo phan KTNB trinh
duyét, bao gdbm nhwng khéng giéi han/The Audit
Committee approves issues refated to internal audit
for approval by the Head of Internal Audit
Department. including but not limited fo:

Bang phén quyén phé duyét cia bé phan KTNB/The

authorization table for approval of the Internal Audit
department:

Phan bé chi tiét ngén sach hoat dong trong ndm ctia
bé phan KTNB di duoc HBQT phé duyét/The
detailed allocation of the annual operating bucget of

the Internal Audit department has been approved by
the Board of Directors.
UBKT thue hién giam sat van dé lién quan dén Bo

phan KTNB, bao gém nhwng khéng gi¢i han & céc
néi _dung sau/The Audit Committee supervises
matters relafed to the Internal Audit Departmerl,
including but not limited to the following:

Phuong phéap va thoi gian kiém todn/Audit method
and time;

Chét luvong, hiéu qué kiém toan cua Bé phan KTNB/
Audit quality and efficiency of the Internal Audit
Depariment;

(iii) Bao céo kiém toédn ndi bo: chd trong dén céc khuyén

nghi va cach thic qidi quyét van dé lién quan/
Internal audit report: focusing on recommendations
and related matter resolution:

(iv) Bénh gid hiéu qua lam viéc va chét lwong nhan suw

theo quy dinh/chinh sach dwoc dp dung chung cda
Céng ty tai tirng thoi diém. Viéc dénh gia chét lvong
nhén s cé bao gébm sw phil hop theo dinh nghia vé

17
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KTNB, quy tic dao dirc va céc tiéu chuan viéc thuc
hanh chuyén nghiép KINB cda Bd phéan
KTNB/Evaluate the working efficiency and quality of
personhel in accordance with requlations/paolicies
generally applied by the Company from lime to time

The assessment of personnel quality include
conformance with the Infernal Audil Department's
definition _of internal audit, _code of ethics and
standards of professional praclice in Intetnal Audit;

Ra soét ngan sdch KTNB, ké hoach nquén luc céc
hoat déng cua KTNB cung voi Triedng B phéan
KTNB/ Review the infernal audit budgel, resource
plan for internal audit actlivities together with the
Head of Internal Audit Department.

UBKT c6 thé thuong xuyén trao déi véi trdng bo
phdn KTNB vé céc van dé ma UBKT cho rdng cén
thiét phai thdo ludn kin/The Audit Committee may
requlatly discuss with the Head of the Internal Audit
Department on issues that the Audit Commitlee
considers necessaty o discuss privately.

Céc vén dé lién quan dén Kiém toén déc lap/lssues
refated to Independent Audit;

UBKT c6 trach nhiém dwa ra khuyén nghi vé viéc lua
chon/tty chéi don vi kiém toan déc lép. Danh séach
khuyén nghi don vi kiém toan déc lap dwoc UBKT
dé xuét cdn ctr trén uy tin, kinh nghiém tét nhét trén
thi trieong/The Audit Committee is responsible for
making recommendations on the selection/rejection
of an independent audit unit. The recommended lisl
of independent audit unifs is propased by the Audit
Committee _based on the best repulalion and
experience in the market,

18
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b. Viéc lwa chon chi dinh don vi kiém toan déc lap duoc

thuee hién theo Piéu 61 cla Piéu 1é Céng ty. UBKT
thue hién giam sat ndng lwc chuyén mén va hoat
dong cta don vi kiém todn déc lap/The selection to
appoint _an independent audit unit is made in
accordance with Atticle 61 of the Company's
Charter._The Audit Comimillee _supervises the
professional _capacity _and operation of the
independent audit unit;

Xem xét va giam sét tinh doc ldp cla kiém toén vién
déc Iap bang céch thu thap béo céo tr céce kiém toan
vién vé méi quan hé gitra ho véi Céng ty, céc dich
vu phi kiém todn va thdo ludn vé cdc méi quan hé
(néu cé) véi nhitng kiém todn vién dé/Review and
monitor _the independence of the Independent
auditors by obtaining reports from the auditors on
their relationship with the Company. non-audif
services. and discussing relationships. (if any) with
those atditors;

UBKT co thé trao dbi véi cac kiém toén vién doc ldp
vé bét cr van dé ndo ma Uy ban hodc kiém toén vién
cho ring cén thiét phai thdo luan (Thw quén Iy.
nhiing khé khén, ton tai va phét hién tir két qua cac
cudc kiém toadn)/ The Audit Committee imay
communicate with the independent auditors on any
matter that the Commission or the auditor considers
necessary  lo  discuss  (Management letter,
difficulties, existence and findings from the results of
the audits).

Céc van dé lién quan dén hé théng kiém soét n6i
bo va quan tri rdi ro/ Issues related to internal
control systein and risk management

19
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UBKT chiu trach nhiém giam sat quy trinh phat hién
va x(r Iy rii ro. Viéc gidm sét hé théng kiém soét nbi
bé dwoc thuwe hién bng viéc trao dbi viéc danh gia
rdi ro, chinh séch quan ly rdi ro v&i Ban TGD, xem
xét tinh hiéu qua clia hé théng kiém soat n6i bo, bao
gdém céc vén dé lién quan dén an ninh mang va thu
tuc kiém soat cong nghé théng tin/The Audit
Committee is responsible for manitoring the process
of detecting and handling tisks. The monitoting of
the internal _control system s carried out by
communicating the risk assessmeni and tisk
management policy with the BOM, reviewing the
effectiveness _of the internal conltrol  system,
including the following issues: related to network
security and  information  fechnology  control
procedures;

Hiéu ré6 pham vi dénh gia cda kiém toan vién néi bé
va kiém toan vién déc Iap dbi voi tha tuc kiém soat
bdo cao tai chinh; dwa ra nhitng bao céo cho HBQT
vé cdc phat hién va khuyén nghi quan trong cing véi
céc phan hdictia Ban TGB/Understand the scope of
assessment by internal and external auditors for
control_of financial reporting procedures; provide
reports o the Board of Directors on important
findings and recommendations along with the BOM's
[esponses;

Trach nhiém giam sét rdi ro vé nhén sw va luong
thuwdng va quy trinh phat hién, x& ly rdi ro vé nhén
sw va lwong thwdng thude vé cac Tiéu ban co lién
quan. Tuy nhién céc rii ro mang tinh trong yéu lién
quan dén céc van dé nay can duoc théng béo day
dd cho UBKT/The responsibility for monitoring

20
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personnel and compensation risks and the process
of detecting and handling risks in personnel and
compensation helongs fo the relevant
Subcommittees. However, material risks related to
these issues should be fully communicated to the
Audit Committee.

Céc van dé lien quan dén Tudn thd/ Issues related
to Compliance:

UBKT xem xét tinh hiéu qua ctia hé théng gidm sat
viéc tudn thd phédp luat_cdc quy dinh, két qua diéu
tra va hé théng theo déi cia Ban diéu hanh déi voi
céc trirong hop khéng tudn tha. Dé thue hién trach
nhiém nay, UBKT yéu cdu bé phédn KTNB va céc bb
phan/phong ban cd lién quan thuwe hién viéc soat xét,
danh gia cac bao céo dinh ky/dét xuat cong téc kiém
tra tudn thu, phat hién vi pham cta bé phdn KTNB
va cac bé phédn/phong ban cé lién quan ciing nhw
céch thirc xi Iy va gidi quyét van dé sau khi cé phét
hién khéng tudn tha, phat hién vi pham. Bé phén
KTNB va cac bé phan/phong ban cé lién quan co
trach nhiém trao déi théng tin va béo cdo lai két qua
soat xét di thuc hién cho UBKT. Trong moét sé
trudng hop cén thiét, dé thuc hién vai tro va nhiém
vu ctia minh, UBKT c6 thé ct nhan sw thude Uy ban
truc tiép thuwc hién viéc soat xét. danh gia céc bao
cdo thuc hién béi bd phdn KTNB va cédc bé
phén/phéng ban ¢é lién quan/ The Audit Commiftee
considers the effectiveness of the moniforing system
for compliance with laws. regulations, investigation
results and the Management Board's maonitoring
system for non-compliance. _To  fulfill _this
responsibility. the Audit Committee requires the

21
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No. The revised of Corporate Governance The reason for amending,
the Company 3 7
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Internal __ Audit Departmeni and relevant
departments/departments to review and evaluate
periodic/unscheduled  reports on __compliance
inspection and detection of violations. of the Internal
Audit Department and related
departments/departiments as well as how to handle
arnd solve problems after detecting non-compliance
or delecting viclations. The Internal  Audit
Department and relevant departments/departments
are responsible for exchanging information and
reporting the results of the review done fo the Audit
Comimittee. In some necessary cases. in _order lo
perform its roles and tasks, the Audit Committee
may appoint_personnel from the Commitfee io
directly review and evaluate repoits made by the
Infernal Audit Department and other ministries
relevant departmenit/department.

b. Xem xét va c6 y kién lién quan dén van dé tudn tha
&p dung déi voi Céng ty (néu cd) déi voi céc phat
hién tir két qua kiém tra cta co quan luat phép, quan
sét clia kiém todn vién ndi bé va doc lap/Review and
comtinent on _compliance issues applicable to the
Company (if any) with _respect fo findings from
requiatory _audits. _intetnal _and exiernal _auditor's
observations;

c. Xem xét va c6 y kién lién quan dén vén dé tuan thd
4p dung déi voi Cong ty (néu ¢o) dbi véi quy trinh
trao dbi thong tin vé bd quy tic tng x( dén nhan
vién Coéng ty va theo déi viéc tudn thu nhitng quy tac
dé/Review and comment on compliance issues
applicable to the Company (if any) for the process of
exchanging information about the Code of Conduct
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with  Company _employees  and _ moniloring
compliance with these requlations. that switch;

d. Yéu cdu duoc cap nhét théng tin thwong xuyén theo
quy tir Ban TGP va Phong phap ly doanh nghiép cta
Céng ty va cac bé phan/phéng ban ¢d lién quan vé
cac van dé tuén thd ciing nhu trao doi véi Ban TGO
hodc nhitng Nguwoi diéu hanh khéc vé céc bién phap
phdng chéng gian lan va vi pham dao dirc nghé
nghiép/Requesting reqular _quarterly inforimation
updates from the BOM and Coiporate Legal
Department _of the Company and relevant
departments/departments on compliance issues as
well as communicating with the Board of Directors or
the Execufives. other practices on fraud prevention
measures and violalions of professional ethics.

e. Puwoc b6 phdn Quan hé nha dau tw kip thdi gii thong
tin lién quan dén khiéu nai. té céo ciia céc cb déng
dé hé tro HDQT, Ban TGD hodc céc thanh vién cé
lién quan dé kiém tra lai tinh chinh xéc cua théng tin
nhén dwoc va bao cdo cho HDQT/Received fimely
information from the Invesfor Relations depariment
regarding ___complaints __and _ denunciations  of
shareholders to support the Board of Directors, BOM
or _relevant_members fo check the accuracy of
information received. and reporfed to the BOD.

7. Trach nhiém bao cao/Reporiing Responsibilities

a. Binh ky hang quy bdo cdo cho HPQT vé cac hoat
déng cua Tiéu ban, céc van dé va cac khuyén nghi
lién quan. Trong mét sé trieong hop cén thiét cé thé
thure hién bdo céo dot xudét céc vén dé lién quan dén
thdm quyén dwoc giao/Repart quarterly to the Board
of Directors on the aclivities of the Sub-Commitiee,
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related issues and recammendations. In some
necessary cases. it is possible to make irregular
reports  on _issues (elated o the assigned
competence;

Chu tich UBKT bdo cdo Cha tich HPQT vé nhiing
néi dung guan trong phat sinh khéng thuéc ky béo
céo néu tai diém a Khodn 6 Piéu nay/ The Chairman
of the Audit Committee shall report to the Chairman
of the Board of Directors on important matiers
arising oulside the reporting petiod mentioned at
Point a, Clause 6 of this Article;

Phéan Cbéng nhiém vu va tha lao cta UBKIT/
Assignment of duties and remuneration of the Audit
Commiliee

Chd tich UBKT phan céng nhiém vu dbi véi tirng
thanh vién trong UBKT/ The Chairman of the Audit
Commititee assigns lasks to each member of the
Audit Commiltes.

Thi Jac cua Chu tich UBKT va thanh vién cua UBKT
sé duoc hwdng tuong tng véi pham vi va mic dé
hoan thanh c¢éng viéc dwoc phén  cbng/
Remuneration of the Chairman of the Audit
Commiliee_and members of the Audit Committee
will be enjoyed in proportion fo the scope and level
of completion of the assigned work.

Diéu 37. Trach nhiém bao cédo ctia Téng Giam déc
Article 37. Reporting responsibilities of the CEO

1.

Hang quy, ndm, TGD gtti bao cao dinh ky tinh hinh
hoat ddng Céng ty, bao cao viéc thire hién nhiém vy
va quyén han dwoc giao cho HDQT, cham nhéat la
25 ngay lam viéc dau tién thang tiép theo cla quy,

Piéu 37. Trach nhiém bao cao clia Téng Giam doc
Article 37. Reporting respaonsibilities of the CEO

1.

Hang quy, ndm, TGP gl bo cao dinh ky tinh hinh
hoat déng Céng ty, bao cao viéc thire hién nhiém vu

va quyén han dwoc giao cho Nguwéi phu trach quén
tri Céng ty/Thw ky Coéng ty, cham nhat la 25 ngay

Stra ddi, bé sung dé phu
hop véi hé thdng quan tri
cia Céng Ty/ Amending
and supplementing lo match
the corporale governance
system’s Company.

24
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nam doé. Bao cdo tinh hinh hoat déng ctia Ban TGD,
bao cdo thwe hién nhiém vy va quyén han dwoc giao
can néu ré tinh hinh hoat déng trong quy, nam va dé
xudt phwong hwéng nhiém vu trong thei gian toi.
Cac noi dung bao cao nay duwoc tich hep thanh moét
ndi dung trong chwong trinh hop cia HBQT/ On a
quarterly and annual basis, the CEQ shall provide
periodic reports on the performance of the Company
as well as on the performance of lasks and powers
assigned to the BOD, no later than the 25th working
days of the following month for such quatter or vear.
Reparts on the operations of the BOD and reports
on the performance of assighed tasks and powers
should clearly indicate the operations for the quarter
and year in question, and propose task directions for
the following months. The contents of such reports
are Integrated for distribution at meetings of the
B80D.

Phii hop véi quy dinh clia Diéu 1& va cac quy dinh vé
phan quyén ndi bé clia Cong ty, trong mét sé trudng
hop dé bao dam tinh hiéu qud, kip th&i trong hoat
déng quan tri va giam thiéu rdi ro ctia Céng ty, TGD
can co trach nhiém béo cao hang thang, béo cao
nhanh cac hoat déng ctia Cong ty cho HBQT truéce

lam viéc dau tién thang tiép theo clia quy, ndm do.
Nguroi phu trach quén tri Coéng ty/Thw ky Céng ty ¢6
tréch nhiém tiép nhan va chuyén céc bdo céo nay
cho HPQT. B&o céo tinh hinh hoat déng cua Ban
TGH, bao cao thuc hién nhiém vu va quyén han
dwoc giao can néu ré tinh hinh hoat déng trong quy,
nam va dé xuat phwong hwdng nhiém vy trong thoi
gian t&i. Cac ndi dung bao cao nay dwoec tich hop
thanh mét ndi dung trong chwong trinh hop cla
HBQT/ On a quarterly and annual basis, lhe CEO
shall provide periodic reports on the performance of
the Company as well as on the performance of tasks
and powers assigned to the Person in charge of
comorate govemance / Company's Secrefary, no
later than the 25th working days of the following
month for such quarter or year. The Ferson in
charge of corporate qovernance/Company’s
Secretary Is  responsible for recelving and
fransferring these repoits to the BOD. Reports on
the operations of the BOM and reports on the
performance of assigned tasks and powers should
clearly indicate the operalions for the quarter and
year in question, and propose task directions for the
following months. The contents of such reports are
integrated for distribution al meetings of the BOD,

Phu hep vai quy dinh clia Piéu Ié va cac quy dinh
vé phan quyé&n ndi bé cla Coéng ty, trong mét sé
trwdng hop dé bao dam tinh hiéu qua, kip thei trong
hoat d6ng quan tri va gidm thiéu rdi ro cta Cong ty,
TGB can c6 trach nhiém bao cao hang thang, bao
cdo nhanh cac hoat dong ctia Cong ty cho Cha tich

25

Noi dung dich sang tiéng Anh chi s dung cho muc dich théng tin va khéng dung thay thé cho néi dung tiéng Viét. Trong treong hop c6 sw mau thuin gitra ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tieng Viét sé dwoc wu tién ap dung.

The English translation is for infonmational purposes onfy aud is nol a subsiitute for the Vietnamase version. In case of any discrepancy between the Vieinamese and English version. the Vielnamese

version sh

prevail



khi trién khai thwe hién; thiwc hién gap g& trao doi
thweng xuyén, kip thei vei HBQT lién quan dén van
dé quan ly, diéu hanh dé chia sé thong tin, tham van
y kién véi HPQT nham dam bdo: cé nhitng diéu
chinh kip thei va phi hop vé ké hoach kinh doanh,
ké& hoach nhan si; tuan thi theo quy dinh phap luat;
phat huy toi da hiéu qua hoat dong va phong nglra
rai ro trong hoat dong cia Céng ty. Hinh thire bao
cao dbi voi trwong hop nay c6 thé thue hién béng
van ban hoac trao dbi trwc tiépl/in accordance with
the provisions of the Charter and the regulations on
the internal authorization of the Company, to ensure
the effective and ftimely aclivity delivery and risk
management of the Company, CEO, in saime cases,
shall provide monthly or adhoc reporis on the
activities of the Company lo the BOD before
implementation; conduct regular and timely meetings
with the BOD regarding management and
administration practices fo share information and
consult with the BOO o ensure: limely and
appropriate adjustments fo the business and human
resources plans, compliance with ihe laws;
operational efficiency and risk management as part
of the Company's operations. The report for this case
can be made in writing or In persoh.

Ban TGP cén cung cép théng tin bang cach thire phu
hop khi Thanh vién HPQT yéu céu cung cap théng
tin, tai liéu vé tinh hinh tai chinh, hoat déng kinh
doanh cta Céng ty, cac don vi trong Céng ty theo
quy dinh cua phap ludt! The BOM should provide
information in an appropriale manner upon requests
by BOD members to provide information and
documents on the financial siluation and business

HBQT trwede khi trién khai thue hign; thye hién gép
g& trao doi thwong xuyén, kip thei véi Chd tich
HBQT lién quan dén van dé quén ly, diéu hanh dé
chia sé théng tin, tham van y kién vai Chd tich HDQT
nham dam bdo: cd nhikng diéu chinh kip thei va phi
hop vé ké hoach kinh doanh, k& hoach nhan su;
tuan tha theo quy dinh phap luat; phat huy téi da
hiéu qua hoat dong va phong nglra rii ro trong hoat
dong clia Cong ty. Hinh thirc bao céo déi véi trwéng
hop nay cé thé thuc hién bang van ban hodc trao
déi trwe tiép/ In accordance with the provisions of the
Charter and the regulations on the internal
authorization of the Company, (o ensure the
effective and lmely activity delivery and risk
management of the Coempany, CEQ, in some cases,
shall provide monthly or adhoc reports on the
aclivities of the Company to the Chairman of the
BOD before implementation; conduct regular and
timely meetings with the Chairman of the BOD
regarciing management and administration practices
to share informalion and consult with the Chairman
of the BOD to ensure: timely and appropriate
adjustments to the business and human resources
plans; compliance with the laws, operational
efficiency and risk management as part of the
Company's operations. The report for this case can
be made in writing or in person.

Ban TGP c6 trdch nhiém phéi hop v&i Nguoi phu
fréch quan tri Céng ty/Thw ky Céng ty trong viéc
cung cép théng tin theo yéu cédu ctia Thanh vién
HEQT lién guan dén viéc cung cap théng tin, tailiéu
vé tinh_hinh tai chinh, hoat dbng kinh doanh cia
Céng ty, céc don vi trong Céng ty theo quy dinh cta
phap luat. Nguwoi phu trach quan tri Céng ty/Thuw ky
Céng ty Ia nhan sw true tiép nhan yéu céu cung cap
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STT
No.

Quy ché Quan tri Céng Ty hién hanh
The current Regulations of Corporate Governance of
the Company

Quy ché Quan tri Céng Ty siva doi
The revised of Corporate Governance

Cian c/ly do stva ddi, bd
sung
The reason for amending,
supplementing

operations of the Company and its depairtments in
accordance with the laws.,

théng tin dé néu cta Thanh vién HBQT va chiu trach
nhiém chuyén céc yéu cdu cung cép thong tin cia
Thanh vién HPQT dén Ban TGPE, dong thoi Nguoi
phu trach quan tri Cong ty/Thw ky Céng ty co trach
nhiém tiép nhan, chuyén tiép cac théng tin dwoc Ban
TGB cung cap dén Thanh vién HPQT. Trinh tw_tha
tuc yéu céu va cung cép théng tin do Chd tich HDQT
quyét dinh/The BOM is responsible for coordinating
with _the Person __in  charge of corporate
governance/Secretary’'s  Company In__ providing
information _at the reqguest of the BOD mémbers
related to the provision of informalion and
documents on the financial situafion, business
gctivities of the Company and its units in accordance
with the provisions of law. The person in charge of
corporate governance/ Secretary’s Company is the
person  who directly receives the requested
information provided by the BOD member and is
responsible  for  forwarding the request for
information of the BOD member to the BOM, it the
same time. the Person in charge of corporale
governance/Secretary’s Company is responsible for
receiving and forwarding the information provided
by the BOM fo the members of the BOD. The order
and procedures for requesting and _providing
information shall be decided by the Chairman of the
B0OD.

Diéu 39. B6 nhiém Téng Giam déc, cac Phé Téng
Giam déc va Ngwei diéu hanh khac

Article 39. Appoiniment of the CEQ, Deputy CEOs and
other Executives

[Bé quy dinh diém b, Khodn 1 Piéu 39/ Delete the
Section b, Clause 1, Article 39]

Bo do chua phu hop voi
hoat dong thic té clia Cdng
TylDelete because it is not
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STT
No.

Quy ché Quan trj Céng Ty hién hanh

The current Regulations of Corporate Governance af

the Company

Quy ché Quan tri Céng Ty stra dbi
The revised of Corporate Governance

Can civ/ly do stra dbi, bd
sung
The reason for amending,
supplementing

(1)

(i)

(ifi)

B6 nhiém Ngweéi diéu hanh khac/Appointment of
olher Executives:

Co ché bdo cdo ctia TGP lién quan dén ké hoach
thué tuyén, bé nhiém, mién nhiém va b&i mién nhan
sw dwoc thwe hién nhw sau/The CEQ's reporting
mechanism _related fo recruitment, appointment,
dismissal and removal plans is as follows:

Pau ndm, TGP cd trach nhiém trinh HDQT phé duyét
co cau sé lrong nguoi lao déng cda Cong ty, Iam co
s6 cho viéc trién khai ké hoach thué tuyén, b6 nhiém,
mién _nhiém, bai nhiém nhén sw thuéc thdm quyén
ctia TGP/ At the start of a year, the CEO shall
propose the number and structure of employees at
the Company to the BOD for approval, forming a
basis  for he implementation _of recruiliment,
appointment, dismissal and removal plans under the
authority of the CEQ:

Dinh ky hang quy, TGP [4p bao cdo cap nhat nhing
thay déi 16n trong ké hoach thué tuyén. bé nhiém,
mién nhiém, b&i nhiém Nguoi diéu hanh (néu cé) dé
HPQT duroc cép nhét théng tin va dwa ra y kién (trong
trieong hop cén thiét)/On a quarterly basis. the CEQ
prepares _a_report to updale the BOD on major
changes in the recruitment, appointment dismissal,
and removal of the Execulives (if any) for the BOD’s
feedback (if needed);

Cudi ndm, trong bdo cdo hoat déng quan ly, diéu
hanh hang ndm cta TGP qii HPQT cén ¢é nbi dung
lién quan dén két qua thuc hién ké hoach nhén suw
(bao gébm ké hoach diéu chinh)/ By the end of the
same vyear, the annual report on the corporate

suitable with the actual
operation of the Company
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STT
No.

Quy ché Quan tri Céng Ty hién hanh
The current Regulations of Corporate Governance of
the Caompany

Quy ché Quan tri Céng Ty sira dbi
The revised of Corporate Governance

Can cw/ly do sira ddi, bo
sung
The reason for amending,
supplementing

management and administration by the CEQ to the
BOD should include outcomes of the human
resources plan (including possible adjusiments);

Diéu 42. Nguyén tiac phoi hop giiva Hoi dong quan tri

va Tong Giam déc

Article 42. Principles of coordination hetween the

BOD and the CEQ

2, HBQT thwe hién giam sat viéc thuc hién trién khai
chién lwoc, ké hoach kinh doanh ctia TGP theo
nguyén t&c tuan tha, hiéu qua va kip theil The BOD
shall supervise the CEQ's deployment of business
strategy and plans on the principle of compliance,
efficiency and timeliness:

¢. Tinh kip thoi: TGD thye hién ché @6 bao cao cham
nhét 1a 25 ngay lam viéc dau tién thang tiép theo clia
quy, ndm d6 khi thire hién cac chirc ndng diéu hanh,
quan ly dé& trién khai chién lroc kinh doanh, ké
hoach kinh doanh/Timeliness: The CEQ shall
comply with the reporting reguirements within the
first 25 working days of the month following the
reporting quarter or reporting year when he/she
performs executive and managerial functions to
deploy business strategies and business plans.

Diéu 42. Nguyén tac phdi hop gitba Hdi ddng quan tri

va Tdéng Giam déc

Article 42. Principles of coordination between the

BOD and the CEO

2. HDQT thwe hién giam sat viéc thue hién trién khai
chién lwoc, k& hoach kinh doanh cla TGP theo
nguyén tc tuan tha, hiéu qua va kip theil The BOD
shall supervise the CEQ's deployment of business
strategy and plans on the principle of compliance,
efficiency and timeliness:

c. Tinh kip thei: TGP thwe hién ché dé bao cao cham
nhét |a 25 ngay lam viéc dau tién thang tiép theo clia
quy, ndm doé theo quy dinh tai Khoén 1 Diéu 37 Quy
ché nay khi thwc hién cac chirc nang diéu hanh,
quan ly dé trién khai chién lwgc kinh doanh, ké
hoach kinh doanh/ Timeliness: The CEQ shall
comply with the reporting requirements within the
first 25 working days of the month following the
repoiting quarter or reporting year as prescribed in
Clause 1, Arlicle 37 of this Regulation when he/she
performs executive and managerial functions (o
deploy husiness strategies and business plans.

Bd sung tham chiéu diéu
khoan /Supplement term
referenice

10.

Piéu 43. Tha tuc phoi hop hoat dong giiva Hoi dong
Quan tri, cac Tiéu ban cGia Héi déng Quan tri va Téng
Giam déc

Article 43. Coordination procedures beiween the
BOD, BOD Committees and the CEO

Diéu 43. Tha tuc phdi hop hoat ddng giiva Hai déng
Quan tri, cac Tiéu ban cia Héi ddng Quan tri va Téng
Giam déc

Article 43. Coordination procedures between the
BOD, BOD Committees and the CEQ

tham
term

B& sung
chiéu/Supplement
reference
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STT
Na.

Quy ché Quan tri Céng Ty hién hanh
The current Regulations of Corporate Governance of
the Campany

Quy ché Quan tri Céng Ty stra déi
The revised of Corporate Governance

Can c/ly do stra dbi, bd
sung
The reason for amending,
supplementing

1. TGDB dinh ky chju trach nhiém bao cao tinh hinh hoat
déng clia Cong ty, bao céo viéc thuc hién quyén han
va frach nhiém dwec giao nhw quy dinh tai Khoan 2
Diéu 42 clia Quy ché nay/The CEO shall report the
operation of the Company on a regular basis.
repoiting on the exercise of assigned powers and
responsibifities as prescribed in Clause 2. Article 42
of this Regulation.

1. TGD dinh ky chju trach nhiém bao cao tinh hinh hoat
déng clia Cong ty, bao céo viéc thuwc hién quyén han
va trach nhiém dwoc giao nhu quy dinh tai Khodn 1
Diéu 37 va Khodn 2 Piéu 42 clia Quy ché nay/ The
CEO shall report the operation of the Company on a
regular hasis, reporting on the exercise of assigned
powers and responsibilities as prescribed in Clause
1, Article 37 and Clause 2, Atlicle 42 of this
Regulation,

Diéu 45. Pao tao vé quan tri Cong ty
Article 45. Training on corporate governance
Thanh vién HPQT, Thanh vién Ban TGB, Thanh vién

Diéu 45. Dao tao vé quan tri Céng ty
Article 45, Training on corporate governance
Thanh vién HPDQT, Thanh vién Ban TGP, Thanh vién

UBKT, Nguoi phu trach quan tri Céng ty va Thu ky Céng

UBKT, Ngudi phu trach quan tri Céng ty va Thu ky Céng

ty can tham gia céc khda dao tao vé Quan tri Céng ty tai

ty duoc khuyén khich tham gia cdc khoa dao tao, tép

céc co s dao tao dwoc Uy ban Chitng khoan Nha nwéc

hudn vé Quan tri Céng ty IBOD members, BOM. Audit

céng nhan/BOD members. BOM, Audit Commitice, the

Commifiee, the Officer in charge of colporate governance

Officer in charqe of cotporate govermance and Corpordle

and Corporate Secretary are encourage to the training

1.

Secretary musl attend fo the training courses of cotporale

courses of corporate governance.

governance certified by the SSC.

Stra dbi do Nghi dinh 155
khong quy dinh vé viéc bat
buéc tham gia cac khoa dao
tao vé quan tri cong ty ddi
voi Thanh vién HBQT,
Thanh vién Ban TGB,
Thanh vién UBKT, Nguwoi
phu trach quan tri Céng ty
va Thw ky Cbéng ty./
Amendment because the
Decree 155 is no longer
implementing the
patticipation of training
courses  on  corporate
governance for the BOD
members, BOM,  Audit
Committee, the Officer in
charge of corporate
governance and Secretary’s
Company.

3. DHDCBD théng nhét trao quyén cho HDQT sira ddi, bd sung Quy ché hoat dong clia HDQT Céng Ty, va ban hanh ban Diéu I sira dbi, bd sung, Quy ché
Quan trj Céng Ty, Quy ché hoat dong ctia HDQT céan cl» vao cac ndi dung da dwoc DHPCP théng qua tai Muc 1, 2 Té trinh nay/ The GMS authorize the
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BOD to amend and supplement the Regulations on the operation of the BOD of the Company and issue the amended and supplemenfed Company's
Charte, the Company's Corporale Governance Regulations, Regulations on the aperation of the BOD based on the contents approved by the GMS in

Seclion 1, 2 of this Proposal.

Kinh trinh BPHBCP xem xét va théng qua./.
Respectfully submitting to the GMS for consideration and approval /.

TM. HOI PONG QUAN TRI
CHU TICH HOI PONG QUAN TR]
ON BEHALF OF THE BOARD OF DIRECTOR

N6i dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khdng ding thay thé cho néi dung tiéng Viét. Trong trwéng hop co sw mau thuln gita ndi dung tiéng Viét va ndi dung tiéng Anh,
n6i dung tiéng Viét sé dwoe wu tién ap dung. 1
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